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Equality Monitoring



	Form details 

	This information is being gathered to monitor the operation of UPSU’s Equal Opportunities Policy regarding recruitment and retention and to enable us to comply with the various provisions of the Equality Act (2010). In particular, we must ensure we are providing equal opportunities to all groups protected by the Equality Act. The information given will not be passed to the panel, and will never be disclosed outside of HR. 



	Post details 

	Post applied for
	                 



	Equality Monitoring 

	Gender 
	      Male   |_|   
	Female   |_|
	Other      

	Age
	Up to 25   |_|     
	26 - 35   |_|    
	36 - 45   |_|       
	46+  |_|

	Dependants
	None   |_|      
	Children   |_|      
	Elderly   |_|      
	Other      

	Marital Status
	 Single   |_|      
	Cohabiting   |_|      
	Married   |_|       
	Other      

	A person has a disability if they “have a physical or mental impairment which has a substantial and long-term adverse effect on their ability to carry out normal day to day activities.”

	Do you consider yourself to be disabled?
	      No   |_|   
	Yes |_|
	Please specify      

	Ethnic Origin
	White  |_| 
	Other  |_|
	Please specify      

	Nationality
	British  |_| 
	Other  |_|
	Please specify      

	Sexual orientation
	Towards opposite sex (straight) |_|
	Other  |_|
	Please specify      

	Religion / faith
	None   |_|     
	Christian   |_|    
	Please specify      



Return all paperwork to jobs@su.plymouth.ac.uk  / HR, UPSU, Drake Circus, Plymouth, PL4 8AA
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